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...the country’s brilliance in taking full and
creative advantage of digital technology to
develop infrastructure, innovation, data
capability, human capital, and other resources,
thus propelling the country’s economic and

social development towards stability,

prosperity, and sustainability.
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Blended Development Approach:

OCSC Learning Space: Blended Learning Platform

e Competency Based Development

e Team work

e Service Mind
*  Result orientation
* Expertise
* Integrity
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Towards Digital HR Infrastructure
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Developing, Expanding, Integrating

Blended Knowledge
(HR & ICT)

p

Internal support,
Team strength & Customization,
spirit, Inter-agency pilot, transition

collaboration

Flexible regulation

(software, hardware,

Time & budget facilities)
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